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WrightChoice’s List of Possible Questions to ask
Employers

1. What are the company's strengths and weaknesses compared to its competition?

2. How will my leadership responsibilities and performance be measured? By whom?

3. What are the day-to-day responsibilities of this job?

4. What are some of the skills and abilities necessary for someone to succeed in this job?

5. What percentage of routine, detailed work will I encounter?

6. How much opportunity is there to see the end result of my efforts?

7. How much guidance or assistance is made available to individuals in developing career goals?

8. Can you describe an ideal employee?

9. How would you describe the working environment?

10. What are the long-term objectives of this job?

11. How do you measure an employee's performance and provide feedback?

12. What are the current problems facing the company (or my department)?

13. What do you consider to be the company's (or department’s) strengths and weaknesses?

14. What are the most challenging aspects of the position?

15. When can I expect to hear from you?


